CODE OF CONDUCT FOR BOARD MEMBERS OF AIUK

Approved May 2012
I INTRODUCTION

The purpose of this policy is to make explicit toaBd members the conduct that is expected of
them in their carrying out of their role at Amnestiernational UK Section (AIUK), in order that
AIUK may be governed effectively.

This document should be seen in the context ofr@tbeuments which set out the role and
powers of the Board, appointment of Board membedsadher relevant policies, particularly the
Constitution, Board Standing Orders, and the Bétaddbook.

The code is described under 3 main sections:

e Section 2: sets out the principles behind the code

» Section 3: describes the expected conduct

* Appendix A: Procedure for Implementing the Cod€onhduct or Grievance
* Appendix B: Register of Interest

2 PRINCIPLES

The following principles are based on the Nolan @uttee’s principles of Public Life, adjusted
slightly by NCVO to fit voluntary sector organisatis and further tailored to AIUK needs.

Altruism (Selflessness)
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Board members of AlUKiave a general duty to act in the best interestedldK as a whole.
They should not do so in order to gain financiabtirer material benefits for themselves, their
family, their friends or any other organisationtttieey work for or represent.

I ntegrity

Board members:

* should not place themselves under any financiattwer obligation to outside individuals or
organisations that might seek to influence thetiéperformance of their role;

* as well as avoiding actual impropriety, should evamy appearance of improper behaviour;

* should avoid accepting gifts and hospitality théghmreasonably be thought to influence
their judgement.

Objectivity

In carrying out their role, including making appimirents (including Board appointments),
awarding contracts, recommending individuals fovaels and benefits or transacting other
business, Board members should ensure that dexiaiermade solely on merit.

Accountability
Board members

* have a duty to comply with the law on all occasionaccordance with the trust placed in
them and in such a way as to preserve public cenéie in AIUK

Board Members

* are accountable for their decisions and actiotk@éanembers, funders and supporters. They
must submit themselves to what scrutiny is appadettio their role.

Openness
Board members:

* should ensure that confidential material, includimgterial about individuals, is handled in
accordance with due care;

* should be as open as possible about their deciaimhsction that they take. They should
give reasons for their decisions and restrict mi@tion when and only when the wider interest
of AIUK clearly demands.

Honesty
Board members:

* have a duty to declare any interests relating e tiole as Board members and to take steps
to resolve any conflicts that may arise. Wherggig interests of a Board member conflicts
with their Board member duties, he / she must vesthlis conflict in favour of the Board
member role;

* must make relevant declarations of interest indifferent circumstances and roles they play
both within and outside AIUK

Leadership
Board members:

¢ should promote and support the principles of lestiiprby example;
* must respect the role of the Director. There balcircumstances under which Board
members will be working directly with staff. Guidtets for such working relationships must

be clear to both staff and Board members and, wese occasions arise, the Director/ Chair
should be informed in advance.
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Non-Discrimination
Board members should behave toward each otheratbsibeat all times:

* should not behave in a manner or use language vahiehsonable person would find
untoward or offensive, e.g racist, sexist or honudpd behaviour or language is unacceptable.
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3 CODE OF CONDUCT
3.1 Attendance and preparation

Board members are expected to understand theamtestructure of the organisation, and the
legal framework in which they operate.

Board members are expected to attend all Boardimgsefior their duration unless there is a good
reason why the Board member can not attend. In awelse, the Board member should notify the
Chair in good time. (Refer Constitution Section .V

Board members are expected to come to the meeatipgued and having read papers
beforehand.

Board members are expected to attend the AGM asaa$of accountability to the membership.
3.2 Conduct of Board meetings and collective responsibility

The business of meetings of the Board shall bewcted as informally as is conducive to good

order. To this end, it is expected that Board memsbbould:

« treat Board members and others attending Boardimgsetith respect

» express their views freely and openly in debate

» address their comments to the whole Board notlgrewps

» ensure that the time they take to speak is commateswith the overall time allowed for
discussion and the number of other people wislorgphtribute

« avoid any comments which could be construed as agtgessive, judgmental or hostile by
other Board members or staff

» avoid any comments which could be construed atidigtatory.

Since the Standing Orders make clear that Boaridides are made by a simple majority, there
will be Board decisions which are not made unanishouBoard members who strongly disagree
with a decision taken by the Board, shall be abletjuest that their views are recorded in the
meeting minutes. However, once the decision has beele, the Board speaks with one voice
and Board Members should present this view outsiddgoard meeting unless the Board agrees
otherwise. Where matters of conscience are condeniority views may be explained but not
advocated where the audience is internal. Onemsatif administration and management, and
where the audience is external, Board members dlppakent the view decided by the Board.

Board members only have authority when sitting B®ard. Board members do not have
any authority individually other than that spealiy delegated by a decision of the
Board.

The exception to this is the Chair (or Acting Chairho is able to take decisions on
behalf of the Board when such decisions can not wvdil the next Board meeting.
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3.3 Board Staff relations

Board members who have other roles within the asgdion should clearly distinguish
the different roles.

In relation to the Director:

* Board members should show respect to the Director

» Board members acting outside the Board role ddnaee any authority over the
Director and should avoid any behaviour which implio them or others that they
do

» Discussion by the Board of the Director’s perforcewill take place only in a
designated agenda item for this purpose.

» If Board members have concerns about the perforenahthe Director, these should
be communicated to the Chair outside Board meetings

In relation to other staff:

» Board members should show respect to staff angetotganisational structures
within which they work

» Board members acting outside the Board role ddhawé any authority over staff and

should avoid any behaviour which implies to thenothiers that they do

Board members, when acting in any other capacitlyizvthe organisation

o have only the same rights and expectations astiey member acting in a

similar capacity;

0 should not expect or seek preferential treatmemh for access to staff time or

expertise

» Board members should avoid discussion of indivicuiaff performance at Board
meetings

» If Board members have concerns about the perforenahstaff, these should be
communicated to the Chair in the first instance.

3.4 Attendance at events as arepresentative of AlUK

Board members are often invited to attend inteona&xternal events to represent the
Board of AIUK. When attending events in their offil capacity as Board members, they
must take care not to express views which are gistant with AIUK’s stated policy on
any issue, or which may be construed as undermfingesty International’s Vision and
Mission. Board members should bear in mind theisigity of their roles and the
likelihood that any views they express will be take be the official view of AIUK.

It is recognised that a Board member may disagiteAlUK’s position on an issue for
reasons of conscience. In this case the Board meimlexpected to refrain from
commenting on this issue when acting in his/ héciaf role as Board member, and/ or
may wish to avoid situations where such conflidtsanscience are likely to arise.

Where Board members are asked to take on a partimié at events, e.g. speaking to
particular guests, they will be fully briefed by#tin advance. Otherwise they should
assume that they are there to enjoy the event andenerally with guests.
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3.5 Participation in Other Public Activity

If a member of the Board is invited or wishes tdemake an activity that is related to
AIUK's field of work or is to take place in connémt with others or under
circumstances that could possibly lead to a peimepelated to AIUK, s/he should
ensure that an appropriate disclaimer is madefyilagi that s/he is not acting in his/her
capacity as a Board member of AIUK.

If the activity is specially sensitive s/he shofitdt consult the Chair and Director for advice on
how best to avoid any such confusion. If therang doubt about how to proceed or a difference
of opinion as to whether the activity under thetipatar circumstances is appropriate for a

Board member, the Chair will place the questioroteethe Board by whatever means s/he
deems most appropriate in the circumstances, isutation with the Director.

Former Board members should be aware that theligaitivities may cause confusion
as to whether such activities relate to AIUK. \Wlaay confusion seems possible, they
should make every effort to have an appropriatelaiimer made and/or published.

3.6 Media Comment

If a Board member is invited or wishes to speathtomedia or participate in a public event in
the name of AIUK he/she must first discuss the ematiith the Director. If a Board member is
speaking to the media on a subject that is totailglated to AIUK's field of work and in his/her
non-AlUK capacity, s/he should make every efforetsure that s/he is not identified with
AlUK.

Board members may be asked to speak to the medaAmnesty role other than that of Board
member, and in this instance should seek adviee the Press Office.

Any fees received for broadcasting or writing ohddéof AIUK in the course of service as a
Board member shall be paid over to AIUK.

3.7 Acceptance of Awards

If a Board member is offered an award or honouth(wr without monetary value) in which
their work for AIUK is prominently cited, the Chand the Director must be consulted before a
decision is taken as to whether or not the awandlshbe accepted.

3.8 Reimbur sements

Board members are expected to respect all exiptiogedures that regulate travel
arrangements and expenses. As part of the funofiteadership, s/he is expected to be
exemplary in this regard.

3.9 Confidentiality

While AIUK is committed to transparency and will kesBoard minutes and papers available to
members, there are some circumstances, set dug @pen Information Policy where
maintaining some appropriate confidentiality iseeg&l for the effective running of AIUK. The
Chair may decide the appropriate level of confichéity.
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Appropriate confidentiality must be maintained byaBd members during and after the term of
office, in respect of all unpublished informaticairged by any Board member during the course
of his/her service on the Board.

Such unpublished information may not be used inathgr way except in the proper course of
that Board member's duties. This applies alsodctenic communication.

3.10 Copyright

The property and copyright throughout the worlcgibinaterial written, compiled or produced
by a Board member on behalf of AIUK in connectioithvhis/her service on the Board vests
with AIUK. In this regard, acceptance of membepsbii the Board is held to constitute a
present assignment of future copyright to AIUK nyauch material.

3.11 Giftsand Hospitality

Board members should not accept any gifts or haldgitvhich could be seen as a way of
exerting influence over the AIUK’s decisions.

Board members must not solicit nor accept cash foynsupplier who provides, or may wish to
provide, goods or services to AIUK.

If Board members are offered a gift as an inducerfwerpreferential treatment, it must be
refused or returned as appropriate. They may agifp which are offered by organisations as
part of their normal marketing activities on thendition that your acceptance of that gift cannot
be misconstrued.

Board members may also accept gifts of hospitalithe form of lunches, dinners and social
events provided that:

1. they are not placed under any obligation
2. the acceptance could not be misconstrumdeber unfounded”

3.12 Conflicts of Interest

A conflict of interest arises when a personal, gssfonal or other interest of a Board member:
* is actually or potentially at odds with the begenests of the AIUK;. or
« could give the appearance of being in conflict vifith best interests of the AIUK.

Such conflicts of interest can pose potential andétual risk and/or harm to AIUK. To
avoid such risk and/or harm the following is progs

All Board members should register their relevatgrests annually with the AIUK. This
should include details of executive and non-exgeyiositions.

If a Board member decides that there may be aicooflinterest in relation to a specific
matter under deliberation, the Board member shiodittm the Chair and withdraw from
the room for the discussion of the matter creatirgconflict. The nature of the conflict
should be noted in the minutes.

If the Board member is unsure whether there isrdlicbor not, s/he shall inform the
Chair who shall decide the matter.
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If a Board member is concerned that another Boahber has a conflict of interest, the
initiating Board member should in the first instardiscuss it with the other Board
member. If there is no resolution then it shouldilseussed with the Chair, whose
decision shall be final.

3.13 General standards of conduct

It is essential that Board members are not involaeghy action or activity which might
bring AIUK into disrepute, even where they arergutside their role as Board
members.

Examples might be:
Discrimination or harassment
Violence, actual or threatened against anothesoper
Theft, fraud or other serious crime

However, this list is not intended to be exhaustarel Board members should not engage in any
other activities, which are likely to bring AlUKtim disrepute.
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APPENDIX A:
Procedure for Implementing the Code of Conduct or Grievance

Section One: Principles

1.1 All Board members have a responsibility toiacccordance with the Code of
Conduct. However, the Officers of the Board, lgdte Chair, have a particular
responsibility to ensure Board members’ behavisuwoinsistent with the Code.

1.2 Every attempt should be made to deal withdives of the Code of Conduct informally
in the first instance. Members of the Board haskeintarily taken on a position of considerable
responsibility at AIUK, and it should be assumeal they are acting from good intentions, in
particular that they intend to act in accordandd wie Code of Conduct.

1.3 It is essential that the position of the Baardot undermined, therefore all potential
breaches of the Code of Conduct must be dealtiwitbnfidence. Only those directly involved
in the particular issue under consideration shbeléhformed.

1.4 Issues should be dealt with as quickly asipkessvhile allowing for a fair process and
taking into account that Board members will almadatays have responsibilities and
commitments outside AIUK.

15 All those involved in this procedure shoulkektreach other with courtesy and respect.
Section Two: The Procedure
Stage 1 (Informal)

2.1 Concern about the behaviour or actions of adob@mber may arise in a number
of ways. There may be an official complaint, eitimternal or external. On the other
hand concerns may have been raised by other Boambers, or the Chair himself/
herself or it maybe that an individual Board mentes a grievance against the way they
have been treated

2.2 As the Chair will be responsible for initiatitige procedure and ensuring that it is carried
out, s/he must decide whether concerns raisedhiathher represent a breach or possible
breach of the Code of Conduct. For example, agreat complaint could be made about a Board
member when in fact s/he was simply stating AlUgGsition on a particular issue. On the other
hand, the Chair may notice behaviour on the past®bard member which is inconsistent with
the Code of Conduct, although no complaint has Ipeshe.

(It is important that complaints are resolved effeely, to the satisfaction of the complainant,
and the process for ensuring this is describedbkss Complaints Procedure).
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2.3 If the Chair decides that the behaviour of a®anember is inconsistent with the Code
of Conduct, s/he will arrange to meet informallyttwihe Board member. The emphasis of the
meeting should be on joint problem solving rattemntapportioning blame. The purpose of the
meeting is to discuss the issues which have arismide whether or not there has been a breach
of the Code of Conduct, and agree any actions wedavoid future problems.

24 These might include:

* The Board member undertaking to change his/heni@iva or make more specific
changes, for example if the issue concerns cosftitinterest

* Providing the Board member with information/ traigior other support to enable
him/her to undertake his/her role more effectively

2.5 If the Chair concludes that there has beemradbrof the Code of Conduct, and the Board
member does not accept this and is unwilling tongkéahis/ her behaviour, the Chair or the Board
member may decide to move to Stage 2 ( The Foriagkeh

Stage 2 ( Formal)

2.6  The decision to instigate a more formal proceag arise in the following
circumstances:

e At the request of the Board member, following diorimal discussion

« If after the informal discussion no agreement heentreached and the Chair is
concerned that future breaches of the Code of Gumidll occur

« If after an informal discussion there are no imgroents or further breaches

« If the Chair feels at the outset that the issugr@vance is sufficiently serious to justify
moving directly to a formal process

NB The formal process has been introduced to ertbat issues are resolved fairly and openly.
However, the emphasis should still be on probleivisg rather than apportioning blame. The
ultimate aim of the procedure is to maintain theutation and credibility of the Board, and its
ability to act effectively.

The Procedure

2.7 If the Chair decides to instigate a formal pawre, s/he will establish a sub
committee to investigate the breach of the Codeasfduct or grievance. The sub-
committee will consist of three Board members, w&h®not Officers of the Board. The
Chair will report to the Board that s/he has esthbld this sub-committee.

2.8  The role of the sub-committee is to investighgefacts surrounding the alleged
breach or grievance and make a recommendatioretGltlair or Board ( see below).
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29 In order to undertake the investigation thesoimmittee should speak to:

1. The Board member concerned and any witnessessdii wish to speak on his/
her behalf

2. The Chair and any witnesses s/he may wish takspe his/ her behalf.
They should also examine any written informationchteither side may wish to present.
2.10 Following this investigation, the sub-comnétteay decide:

1. That there has been no breach of the Code of Candinés decision should be
reported by the sub-committee to the Chair and @®aasually within 10 days of
being asked to undertake the investigation.

2. That there has been a breach of the Code of Canduct

2.11 If the sub committee decides that there bas la breach of the Code of Conduct,
they may decide:

1) To recommend actions to avoid further breache$) aviteview date by
which these actions should be completed.

2) To recommend that the Board member should be diguhigom the
Board.

3) In extreme cases, to recommend that membershipldf Ahould be
withdrawn.

2.12 The sub-committee should usually send itsmeaendation to the Board member
concerned and to the Chair within 10 working dalyseang asked to undertake the
investigation. However, this period can be exteindih the agreement of both parties.

2.13 If the outcome is 1), a recommendation fothier action, the Chair should write
to the Board member to confirm a date for the nevie

2.14 If at the review the Chair feels there hasibeeimprovement, s/he can then
recommend that the Board member should be remavedthe Board.

Section Three: Removal from the Board

3.1  The Memorandum and Articles of Association 88K provide that:

“ The office of a Director shall be vacated if:

......... he or she engages in an act of serious miscomdwutherwise brings the Company into
disrepute and the Board passes a resolution, kgj@riby of at least two thirds, that he or she be

removed from office” ( 31.1.9)

3.2 If the sub committee ( or the Chair followingexiod of review) recommends that the
Board member concerned should be removed from dlaed3 they should submit a motion to the
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next Board meeting, provided that 28 days haveseldjpetween the notification of their
recommendation to the Board member, and the ddteed8oard Meeting.

3.3 The Board member will be invited to attend¢lused session of the Board, at which the
issue will be discussed, if they wish to do so.

34 The motion should call on the Board to votestmove the member from the Board,
outlining briefly the nature of the breach of thedg of Conduct and the findings of the sub-
committee’s investigation. The Board memberydsgnt at the meeting, will be given an
opportunity to present his or her response. Sibeld then be asked to leave the room and a
vote taken. If there is a two thirds majority avéur of removal from the Board the Board will
pass a resolution that the member will be remolatwith a right of appeal to the Members’
and Directors’ Appeals Committee.

3.5 The Board member will be notified of the outeoad the vote as soon as possible by the
Chair, and this will be confirmed in writing withBiworking days of the Board meeting. If the
decision is to remove the member from the Boate w/ill also be notified of his/ her right to
appeal.

3.6 If the Board member does not notify his/heetion to appeal within the
specified time limit, s/he will be removed from tBeard, with the removal to take effect
from the date of the Board meeting which votedhigrher removal.

Section Four: Appeals
41 The Memorandum and Articles of Association /K state that:

“ The Members’ and Directors’ Appeals Committeellsbansider any appeal made by any
individual....... who has ceased to be a Director bjueirof a resolution of the Board under
Article 31.1.9.”

4.2 A Board member who wishes to appeal againsbvahirom membership of the Board
must notify the Chair of his/her intention to appe#hin 10 working days of the date on which
the Board’s decision was notified to him/ her.

4.3 The Chair will convene a meeting of the Membansl Directors’ Appeals Committee to
hear the appeal. This meeting should usually p&ce no more than 10 working days after the
Board member notifies his/her wish to appeal, thist period may be extended with the consent
of both parties.

4.4 At the meeting of the Members’ and Directorpp&als Committee a member of the
Board sub-committee will present the findings &f sub-committee’s investigation and the
reasons for the Board resolution. The Board memiilethen have an opportunity to present the
reasons why s/he should not be removed from thedBdBoth parties will retire and the
Members’ and Directors’ Appeals Committee will dicivhether or not to uphold the decision
of the Board that the Board member should be rechovEhe decision will be notified to the
Board member and the Chair of the Board within Bkiva days of the meeting.

4.5 The decision of the Members’ and Directors’ Apls Committee is final ( Memorandum
and Articles of Association, Para 11.4.)

4.6 If the decision of the Committee is to confitme removal of the Board member the
removal will take effect from the date of the Corttee meeting.
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4.7 If the decision of the Committee is that theBbmember should remain on the Board,
all Board members will be notified by the Chair dhd Board member will continue to
undertake the full role of a Board Director withnmadiate effect. However, this does not
preclude further action being taken if there aemabhes of the Code of Conduct in future.

Section Five: Expulsion from AIUK

5.1 In extreme cases the Board sub-committee iigeatstg the breach of the Code of
Conduct may find that there has been such serigasonduct on the part of the Board
member, that s/he should be expelled from memheAIUK. This is only likely to
occur where serious measurable damage has beetiydagused to AIUK'’s reputation
and/ or ability to operate effectively by the ansoof the Board member.

5.2 In this case the Board sub committee may vastombine the motion proposing that the
member be removed from the Board, with a motioppsing their expulsion from membership
of AIUK, as outlined in paragraph 8.1.4 of the Mear@um and Articles of Association. In this
case the process would be as described in Para8répbf this procedure, but at least half the
Directors of the Board must be present at this 8oaeeting for the expulsion to be valid.

5.3 As with removal from the Board, a Board memndbgrelled from AIUK has the right to
appeal to the Members’ and Directors’ Appeals Cotte@j and the process would be as outlined
in Section Four of this procedure.

Section 6: Breaches of the Code of Conduct by the Chair or grievance against the
Chair

6.1  The procedure outlined above applies to all bemnof the Board, including the
Officers,. It is the responsibility of the Vice-&hand the Treasurer of the Board to
ensure that the Chair is acting in accordance twghCode of Conduct. If they have
concerns about the conduct of the Chair, or coscermgrievances are raised by others,
which they feel may be justified, they should appai sub-committee to investigate, and
follow the procedure as outlined above. Duringpkeod of the investigation they may
recommend to the Board the suspension of the Glradrthe Chair will be suspended
until the outcome of the investigation is knowrg ifnajority of Board members agree.
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Appendix B

11

1.2

13

14

15

1.6

1.7

1.8

GUIDANCE ON PROCEDURE AND IMPLEMENTATION OF REGISTER OF

INTERESTS

Reporting and Resolving Conflicts of Interest.

Complying with the principles of selflessnesd accountability enshrined in the Code of
Conduct requires clear procedures on how AIUK wefiort and resolve conflicts
between the private interests of individual Boarenvbers and the interests of AIUK.

By adopting the Code of Conduct Board Membakgeltommitted themselves to
creating a register of interests which will recthd private interests of Board Members
which have a bearing on their Board Membership lafid

Board Members will complete a “interests deatian” which will be reviewed

annually and updated by Board Members as and wieinihterests change.

The register will include sections on the falilog interests:

Directorships

Remunerated employment or office
Voluntary offices or positions held
Political affiliation

Shareholdings

Any other interests

Where Board Members are uncertain as to tistezxie of an actual or potential conflict
of interest they should seek the advice of the IGifaiAlUK.

Where a conflict of interest arises the BoarmhMer will declare the interest when the
agenda item in question is reached. Such disdosillbe reflected in the minutes of
the meeting. The Board Member will then normaliyhdraw from the room and not
vote on the item. However, the Chair shall hawegrs to include the Board Member in
discussion of the item. Under no circumstancektivd Board Member declaring the
conflict of interest vote or seek to influence fimal decision of the Board.

The Directorate will produce an annual repartonflicts of interest showing any
relevant contracts or grants awarded, or decisitade, affecting Board Member
interests and the occasions when Board Membersdenlared conflicts of interest at
Board meetings.

The principle of declaring and recording inséseand producing annual reports will
apply to all Board Members.
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CREATING A REGISTER OF INTERESTS.

BOARD MEMBER DECLARATION.

Board Members have a duty to avoid conflicts betwibeir personal interests and those of
AIUK. In addition it is important for public cordence that NGOs and charities are seen to
operate to the highest standards of integrity ankhty.

With this in mind AIUK has adopted a policy whidquires each Board Member to advise the
organisation of angctual or potential conflicts of which they are aware.

Please complete the following declaration. You b asked to update this form on an annual
basis. However, if in the intervening period yacbme aware of any neagtual or potential
conflict of interest you should advise the Direater The results of the questionnaire will be
used to create a register of interests which velkept by the Directorate, and be made available
to the public on request.

If in doubt as to whether an actual or potentialftict of interest exists Board Members should
consult the Chair of AIUK.

Note: Only wherethereisan actual or potential conflict of interest with
the aims and goals of AlUK need beregister ed.
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1 Directorships.

Areyou a Director of any public or private company wherethere may be an actual or
potential conflict with your roleasa Board member of AIUK?

Yes No

Please tick the appropriate box. If yes, pleagdalie name of the companies in the details space
below, briefly stating the nature of the businefsthe company in each case a whether a Director
or Non-executive Director and if they are remurestgiosts.

Details
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Do you have any employment, office, trade, profession or vocation for which you are
remunerated or in which you have a pecuniary interest, where there may be an actual or

potential conflict with your roleasa Board member of AIUK?

Yes

No

Please tick the appropriate box. If yes, pleasewethe details below. When registering
employment with a company or firm, please indi¢hgenature of its business.

Details.
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3 Voluntary work.

Areyou aBoard Member of acharity, board member of any not for profit organisation, or
holder of any voluntary position in any public, private, voluntary or charitable
organisation, including professional associationsor trade unions, wherethere may bean
actual or potential conflict with your role asa Board member of AIUK?

Yes No

If yes, please list below the positions held arelrtames of the organisations. Please indicate the
nature of the work and mission of the organisation.

Details.
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4 Political affiliation.

Do you hold any elected or voluntary officein any political party or have you every held an
elected position in any parliament or local authority? Have you been a major donor
(defined as someone who makes a donation of over £5,000 in any single year) to a political
party, or funded any research which seeksto advancetheinterests of a political party, in
thelast five years? Have you funded any individual(s) seeking election to a representational
office? Haveyou made any speeches or public pronouncementsin support of a political
party in thelast five years?

Yes No

If yes please provide details below. Ordinary mersbip of a political party need not be
disclosed.
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5 Shareholdings.

Do you have (either yourself or with or on behalf of your spouse or dependent children)
interestsin shareholdingsin any public or private company or other body.

Yes No

If yes, please list each company or body belowicatthg in each case the nature of its business.

Details.
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6 Any other interests.

Arethereany other matters, which in your judgement, could cause a conflict of interest
with your position asa Board Member of AlUK?

Yes No

Details
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BOARD MEMBER DECLARATION

| declare that:

» | undertake to fulfil my responsibilities and dgti@s a Board Member of AIUK in
good faith and in accordance with the law and withiUK’s objects and purposes

* | have registered any financial or personal intsregiich might conflict with those
of AIUK

* | have read and will abide by the AIUK Code of Coaidfor Board Members

Name:

Signed:

Date:
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